
About Page
The core DiVA team comprises of the following: 

Arit Eminue
Founder/Director

Arit Eminue is the Founder and Director of DiVA.  Her role
is to guide the business into the future with planned
growth ensuring all company objectives, aims and targets
are met. Arit works closely with clients in the development
of creative apprenticeship and graduate positions, as well
as strategic partners in the development and design of new
projects.

As the lead provider of apprenticeships across the creative
sector, her recent clients include 20th Century Fox, Live
Nation/Ticketmaster, Crossrail, Studio Canal, Focus
Features, Revolution Films and Rich Visions.

Her career spans film and television from writing to
producing.  Prior to founding DiVA, Arit worked with
Creative Skillset as a Project Manager overseeing the
design and delivery of high-end training supporting
Women and creative talent from the Black, Asian, Minority,
Ethnic communities.

Arit holds an MA from the National Film and Television
School and is a member of Women in Film & TV. She
regularly attends and contributes to many government
forums on the Creative Industries as well as welfare-to-
work initiatives.

Arit is a qualified coach and has a passion for supporting
women looking to become the architects of their own
careers through entrepreneurship. She is often called to
deliver master-classes and talks on business matters
including juggling work with motherhood.

Her busy schedule aside, she is a member of KICC
(Kingsway International Christian Centre) where she serves
as an usher.

DiVA Fact: Arit used to be in a (vocally challenged) girl
band named ClAret. They never had a hit. They only sang
‘Wet Wet Wet’ covers.

Liz Appleby
Business Development Manager

Liz Appleby is the Business Development Manager at DiVA.
Her role is to identify new business opportunities and
create and develop the company’s strategic links and
partnerships with organisations across the creative,
cultural and digital media industries to support the
operational and strategic aims of the business.

Liz works on an ongoing basis with clients new to DiVA and
DiVA’s Apprenticeships, offering expertise and advice on
Apprenticeships that address their short and long term
organisational needs. Liz contributes to the delivery of
programmes too and has a cohort of apprentices at DiVA
that she supports and mentors through the work based
element of their Apprenticeship. Liz also works closely
alongside Arit Eminue, the Managing Director in the
research and development of new projects and bids.

Prior to DiVA Liz worked as an Apprenticeship Advisor and
later was promoted to Apprenticeship Manager at Creative

and Cultural Skills, the sector skills council for the creative
industries. She led the successful development and UK
wide launch of the Creative Apprenticeship, an
Apprenticeship developed in collaboration with high
profile brand names in the arts, music and heritage sectors
and the first Apprenticeship supported by industry and
Government in the creative industries.

DiVA Fact: Liz has a BA in Music, is a member of cultural
and business networks in her local area of East London and
is a freelance writer in music and the arts.

Noaman Islam
Apprenticeship Training Coordinator

As the Apprenticeship Coordinator Noaman is the first
point of contact for all our apprentices. His role is to
support apprentices throughout their time with us,
ensuring they complete their qualification on time.

Noaman has over 3 years experience working with young
people on their professional development ranging from
Performing Arts accredited qualifications to Creative and
Digital Media Apprenticeships. He has also coordinated
training and coaching to other organisations in relation to
business growth, project management, health and safety,
leadership, facilitation skills etc.

During is time with Wac Arts, Noaman worked in
partnership with a number of large and small scale
organisations in the UK including the Talawa Theatre
Company, Business in the Community, Groundwork UK,
Association of Teachers & Lecturers and many others. His
career spans administration and reception, events and
project management, however his passion lies in the
continual development of young people looking to kick-
start their careers in the creative sector.

DiVA Fact: Noaman has an addiction to technology, from
videos games, mobile phones to tablet and PCs; no one
wins the tech war with him. As he would say “I’m a tech
geek, you’ll use all your batteries!”

Kristie Warrior
Project Administrator

As Project Administrator Krisitie is the first point of call for
all incoming queries. Her role includes organising our
employer events, interviews for apprentices, and PA support
to the Director. In addition to general admin tasks, she
produces the jobs newsletter that goes out weekly and the
bi-monthly business-to-business e-newsletter. She also
handles the administration of apprenticeship vacancies.

Before joining DiVA she managed a mobile retail company
after studying Law, English and Business.

DiVA Fact: Kristie’s Sunday lunch is not complete unless it
is smothered in HP Brown sauce!

DiVA work with a team of Assessors and Media tutors who
work on a freelance basis. We do offer work experience
placements. Contact Kristie Warrior for further information.
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Employers Page

DiVA helps businesses across the creative sector make
savings on recruitment, through the use of subsidised
graduate work placements and apprenticeships.

We work with a range of employers from large corporations
to start ups.

Our unique blend of training expertise, employer
relationships, recruitment and placement knowledge
underpin our success:

We have a 98% success rate.

8 out of 10 of those who come through our work
placement schemes are kept on by their employer or
secure work within a month of completing their placement.

So, what’s in it for you?

Grant funding to support the costs of your apprentice

A full-time member of staff for as little as £160 a week

Opportunity to tailor an apprenticeship that addresses your
skills and staff gaps directly

Low cost recruitment service – we take the hassle out of
recruitment by managing this process for you, to your brief

A talented, capable and enthusiastic individual who
understands the digital world, helping your business
harness the benefits of digital technology

The chance to turn an existing role or adhoc internship
programme into an apprenticeship, helping you gain the
full commitment of your employee over a longer period of
time

The opportunity to make your organisation more effective,
productive and competitive

Training and support for you and your candidate

A real return to your bottom line

Sounds great, how do I get started?

Call our office for an informal chat; 0843 289 9204

or email apprenticeship@diversityinvisualarts.com

Wage Grants for Employers

When you work with DiVA we can help you access either
one or a combination of the following grants:

1. Creative Employment Programme (CEP)

Up to £2,000 per apprenticeship available through CEP
when you pay National Minimum Wage (relevant to their
age) or up to £1,500 per apprenticeship when you pay at
least Apprentice Minimum Wage (£2.73).

DiVA can issue this direct to you saving time.

2. Apprenticeship Grant for Employers of 16 to 24 year
olds (AGE 16 to 24)

The £1,500 AGE grant from the National Apprenticeship
Service aims to provide financial support for organisations
who offer apprenticeship opportunities to unemployed 16
to 24 year olds.

If you have less than 50 employees, are new to
Apprenticeships and haven’t enrolled a new recruit, or

existing employee onto an Apprenticeship programme in
the last 12 months, you can access these funds.

Apprenticeships 

Do you…

…want to kick start your career in the creativesector?

…want to get paid while you learn?

…want to learn job-specific skills AND get a formal
qualification?

If you can answer ‘Yes’ to one or more of the above, our
apprenticeships could be for you. We do apprenticeships in
many different areas from Creative and Digital Media,
Community Arts through to Business Administration – all
within the creative sector!

We’re always on the look out for enthusiastic, passionate
and talented people aged 17-24, with GCSE grades A-C in
Maths, English and ICT. Relevant media skills such as
filming, editing, blogging, web design/creating, or relevant
software application skills and office experience are a
distinct advantage. Good ideas and creative thinking and
passion, are just as important.

If you’re successful you will get paid to work as an
apprentice in a full-time junior role for 12 months, whilst
studying towards an NVQ Level 3 qualification.

To make sure you’re one of the first to hear about the jobs
that can help you start the career of your choice, join our
mailing list, ‘Like’ our Facebook page or follow us on
Twitter.

Traineeships

Are you aged 16-18 and looking to develop a career in the
creative sector but don’t know where to start?

Get Creative! Traineeships can help!

Get Creative! trainees will:

Gain  9 weeks meaningful work experience in a creative
business

Free Oyster card

Bursary of up to £25 per week

Meet industry experts

English and Maths support, if required

Create your own online CV website helping you stand out
from the crowd!

Criteria:

16-18 years old

Unemployed or with little work experience (you’re classed
as ‘unemployed’ if you work 16 hours or less)

Qualified below Level 3 (you’ve not done A-Levels or an
Advanced BTEC or equivalent)

Motivated to work

An demonstrable interest in the creative sector

Available to commit to the 14 week programme.

Next cohort dates to be confirmed.

Continued...
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Monkey Kingdom –Traineeships

So you want to work in Film and TV?!

Come and meet the producers of reality shows such as
Made in Chelsea, Real Housewives of Cheshire and TFI
Friday.

This is your opportunity to find out more about their
expenses PAID work experience programme, which leads to
qualifications in Creative and Digital Media.

They are holding an Open Day on Tuesday 22nd September
2015. Time: 3.00pm – 4.30pm

Trainees must be aged 18+ and from the boroughs of
Hackney, Newham and Tower Hamlets.

Please RSVP to: hello@diversityinvisualarts.com and you
will receive full details regarding this event.

For more information about the scheme, please go here:
http://bit.ly/1P3wUYD

This project has been partly supported by HM Government
with Employer Ownership Funding.

DiVA Inspire

DiVA Inspire is a series of inspiring interviews with creative
leaders and entrepreneurs centred around the question
“How did you get started?”

We hope the series will inspire young adults by giving
them an insight into the journey of some of the most
talented individuals in the creative industry today.   Our
aim is to show our audience that with a vision and hard
work anything is possible.

Arit Eminue / Founder and Director

DiVA are a training provider that connect creative talent to
creative jobs.

Darren Wright / Creative Director

Grey London is a creative agency with advertising, digital,
social, shopper, activation & production all under one roof.

Stephanie Asplin / Founder and Managing Director

The Crewing Company represent freelance talent spanning
the full production process from pre-production right
through to post production.

Teague Emery / Socia Media Manager

Think Jam is an award-winning digital marketing agency
with offices in London and Los Angeles.
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Job listings

Apprenticeship Vacancies

To apply to any of our vacancies you must complete an
application form.  CV’s will not be accepted.

Before applying for any of our apprenticeships, please read:

“How To Apply”

Separate application forms must be completed for each
Apprenticeship.

Admin & Marketing Assistant Apprentice @DV Talent

For more information click here

Administration Apprentice @London Management Centre

For more information click here

Creative and Digital Media Apprentice @Charlton Park
Academy

For more information click here

Neighbouring Rights Apprentice @Domino Records

For more information click here

Music Assistant Apprentice @Phonographic Performance
Limited

For more information click here

Recruitment and Marketing Apprentice @DiVA

(Previous applicants need not apply)

For more information click here

The following are Traineeships;

Junior Researcher Trainee @Monkey Kingdom

For more information click here

Production Runner Trainee @Monkey Kingdom

For more information click here

The following are not apprenticeships;

Freelance DiVA Tutors & Assessors

For more information click here

Interview Tips

5 Most Common Interview Questions & Tips on How to
Answer Them

Over the years I’ve interviewed hundreds of job seekers.
Sometimes I’ve asked slightly unconventional interview
questions  such as if you were a Microsoft Office
Programme which one would you be? however, in most
cases I’ve stuck to the most common questions.  

To help you prepare I’ve pulled together my top 5 most
common questions and tips on how to answer them.

What are your strengths & weaknesses? Strengths are
easy; organised, punctual, team player etc but don’t get
tripped up on weaknesses by saying you have none. We all
have them.  Best way to answer is to  discuss a weakness
you have turned around. E.g. I used to struggle to meet
deadlines; now I have a to-do list and regular meetings
with my line manager, which keep me on track.  

Where do you not want to be in 5 years time? What I really
want to know is whether your future ambitions tie in with
the role on offer.  Your answer should give a sense of your
commitment to the job, company and developing a career
within the industry. E.g. I would like to have taken on more
responsibilities and have moved into a management
position within the organisation/industry.

Give an example of when you have had to deal with a
difficult co-worker/customer. How did you approach the
problem? Most people have had to deal with a tough co-
worker or customer (or friend, or relative) so don’t avoid
the question by saying you get on with everyone.  This
question is investigating your people skills.  Your answer
should be skewed towards how you were able to overcome
the problem.  If you still maintained the relationship say so,
as that will work to your advantage.

What systems do you use to keep yourself organised?
Whatever you do don’t say I keep it all in my head.  There is
only so much a person can remember.  Your answer should
display not only good organisational skills but also skills in
communication. E.g. I have a to-do list and/or email alerts
which I revise daily. I also provide my line manager with
weekly updates.

Tell me about a time you made a mistake and how you
rectified the matter.  Making mistakes is expected. What
will see you rise or fall is how you handle the mistake.  I
want to know you are the kind of person who accepts
responsibility for their actions and will do what needs to
be done to rectify the matter.
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Learners Page

Apprenticeship and Trainee Facts – same as what is on the
Employer page sheet

Whether you have a degree or not, breaking into the
creative industry is tough. It’s even tougher if you’re not
connected, lack work experience and can’t afford to work
for free.

At DiVA we remove some those barriers. All our work
experience placements are paid.  We work with some of the
top companies, connecting you to those who can help you
drive your career forward.

We’re pretty good at what we do:

We have a 98% success rate

8 out of 10 of those who come through our work
placement schemes are kept on by their employer or
secure work within a month of completing their placement

In addition to a paid work placement all our ‘DiVA’s receive
the following support throughout their work placements:

One-to-One coaching and/or mentoring

Pre and post employment support (e.g. CV writing,
employer brokerage)

Sector focused masterclasses and accredited training

So, if Uni is not for you or you’re looking to spend your gap
year building up your CV, check out our Apprenticeships!
Here you’ll get a chance to ‘earn while you learn’, putting
you heads and shoulders above your friends!

If you’re a graduate looking to kick start your career in film
check out the

Graduate Fellowship Programme!

Case Studies (full page case stories on the website)

Jake Gissing / Web Developer / West Digital

Jake started his apprenticeship as a Junior Web Developer
last year. One year later he has now been offered a
permanent job with his employer.

Mulenga Kasoma / Marketing Assistant / London
Apprenticeship Company

Mulenga started her apprenticeship as a Marketing
Assistant last year. Her contract has now been extended
and she plans to go onto university next year to study
marketing.

Bryony Gee / Project Administrator / DiVA

Bryony started her apprenticeship as a Project
Administrator and worked at DiVA for over a year as our
first point of call. She has now moved onto new pastures.

Danielle Jombla / Arts Administrator / Artburst

Danielle started her apprenticeship as an Arts
Administrator. She now continues to work with Artburst
part-time.

Max Necus / Marketing Assistant / West Digital

Max started his apprenticeship as a Marketing Assistant. He
is now working on establishing his own company.

Chloe Lynton / Acquisitions Assistant / The Salt Company

Chloe started her apprenticeship as an Acquisitions
Assistant. She stayed on with her employer.

Selene Shaw / Marketing Assistant / DiVA

Selene started her apprenticeship as a Marketing Assistant.
She has just recently completed her apprenticeship.

Cherokee Seebalack / Office Adminsitrator \ Steel Mill
Pictures

Cherokee started her apprenticeship as an Administrator.
She is now working as an Office Runner for Uni-versal
EXTRAS.

The Graduate Fellowship Programme

The Graduate Fellowship Programme fast tracks the
careers of up coming film talent through a bespoke
package of professional development support including
paid training placements lasting up to one year in leading
film businesses, coaching and mentoring, master classes
and workshops with top industry exec’s and filmmakers.

So far the programme has supported over 40 individuals
make the transition from unemployed to full-time
employment. Past ‘graduates’ have been kept on by their
host company and/or gone on to work on feature films and
TV drama’s such as Chatroom, directed by Hideo Nakata
starring Nowhere Boy’s Aaron Johnson and Imogen Pots;
Michael Winterbottom’s The Killer Inside Me starring,
Jessica Alba, Kate Hudson and Cassey Affleck, Toni Grisoni’s
famed Red Riding Trilogy for Channel 4 as well as Silent
Witness and Waking the Dead for the BBC.

To register your interest join our mailing list and ‘like’ our
Facebook page.

The Graduate Fellowship Programme is funded by the
Skillset Film Skills Fund as part of ‘A Bigger Future 2’, the
UK film skills strategy. The Skillset Film Skills Fund is
supported by the National Lottery through the BFI and the
film industry through the Skills Investment Fund.

(not sure if relevant...)

Breakthrough Brits

DiVA were commissioned by the UK Film Council to deliver
Breakthrough Brits, the high-end honour programme
celebrating the new wave of British filmmaking talent on
the cusp of breakthrough international success.

The aim of the initiative was to raise the profile of the
honorees with some of the most influential industry figures
both in the UK and in Hollywood, at the same time seed
the film industry with exceptional executives from the UK

Continues...
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Black and Asian communities. Honourees included BAFTA
winning writer-director-actor Noel Clarke (Dr Who,
Kidulthood, Adulthood, Centurion),  producer Zoe Stewart
(Hush), and playright and actor Kwame Kwei Amah
(Elmina’s Kitchen).

In addition to networking receptions in London and Los
Angeles, our series of top-class film business roundtable
sessions attracted leading executives including Tim Bevan
(Chairman, and Co-Founder of Working Title Films), Andrew
Eaton, (Producer and Co-Founder,  Revolution Films),
screenwriter Antwone Fisher, casting director Janet
Hirschenson, (A Beautiful Mind, Harry Potter And The
Philosphers Stone, The Bucket List), talent manager Scott
Wexler (Orlando Bloom, Mark Ruffalo, Emily Mortimer,
Laura Linney) and producer Nigel Lythgoe (American Idol,
So You Think You Can Dance).

Honourees from left to right in photo above:

Yugesh Walia, Sunadan Walia, Esther Douglas, Rita Osei,
Kwame Kwei Armah, Kara Miller, Zoe Stewart, Osbert Parker,
Barrington Robinson, Karlene Page, Noel Clarke, John Giwa
Amu, Florence Ayisi 

Marketing Movies Online 

Marketing Movies Online is an exclusive conference and
programme of support aimed at forward thinking film
businesses looking to increase their knowledge, networks
and understanding of digital marketing. Visit
www.marketingmoviesonline.com

Marketing Movies Online is structured around three main
components:

1. A digital marketing conference that brings independent
film companies face-to-face with leading digital
marketing experts who will deliver a series of master-
classes, presentations and case-studies exploring all
aspects of digital marketing for film.

2. A major networking event at the close of the
conference, giving film companies the opportunity to
meet and network with a wide range of online media
owners, digital marketing agencies, potential partners
and collaborators.

3. Marketing Movies Online Lab programme – An
intensive four day workshop where our professional
digital marketing consultants will support you in the
development of an effective digital marketing plan for
your business or film project.

Marketing Movies Online is delivered by DiVA and MTM
London in partnership with Skillset, the BFI, LOVEFiLM, the
Film Distributors’ Association and MEDIA.

Want to See More of Me?

Want to See More of Me? is a collection of beautifully
taken portraits of some of the most talented and successful
Black actors in the UK.

The project was developed to challenge the stereotypes
that act as barriers and prevent Black actors being given
leading roles. It also serves to act as a source of inspiration
for aspiring young actors from all diversities.

Commissioned by the Diversity Department at the UK Film
Council, the portraits were taken by Donald Maclellan. The
collection, which showcased at the National Portrait
Gallery, includes portraits of the following Chiwetel Ejiofor,
Sophie Okonedo, Colin Salmon, Naomi Harris, Adrian Lester,
Marianne Jean Baptiste and Noel Clarke.

Other work 

We have a well-established reputation of running courses
and managing events from initial conception through to
delivery.  Our training programmes have taken in place in
London, Los Angeles and across Europe. From informal
networking events, to major conferences, our portfolio of
work consistently attracts leading experts across the
creative industry. We have an extensive contact database,
locally and internationally across the creative sector
including film, TV and the digital media landscape, as well
as with industry support organisations.

News and Events page 

(Each have a click through page)

Our DiVA Gets An Award Nomination!

by Administrator on 16/09/2014 · Leave A Comment

DiVA is pleased to announce that its Founder and Director
Arit Eminue has been short listed as a Leader in the Media
and the Arts Category for the 2014 Black British Business
Award.

Backed by Government the awards recognise leaders and
rising stars across the UK who represent the very best of 
[…] Continue Reading →

DiVA Employer Event

by Administrator on 21/05/2014 · Leave A Comment

Click here for more information on DiVA’s Employer Event
in June 2014

[…] Continue Reading →

The Big Music Project

by Administrator on 15/05/2014 · Leave A Comment

If you’re 14-24, love music, and want to get your career on
the right track – then we’re here to help YOU make it
happen.

We know how hard it is these days to get your foot in the
door – but thankfully, we’ve got 
[…] Continue Reading →

Grant Funding Success!

by Administrator on 04/10/2013 · Leave A Comment

[…] Continue Reading →
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Contact 

We’re around the corner from Stratford High Street Station
and 5 minutes away from Stratford Station.

Unit 221 Stratford Workshops

Burford Road

London E15 2SP

Tel: 0843 289 9204

Email: hello@diversityinvisualarts.com

© 2012 DiVA is the trading name for DiVA Training Limited
registered in England and Wales. Company number:
05895742 VAT Registration Number 934492603 Registered
office 21 Culverlands Close, Stanmore, Middlesex HA7 3AG
All right reserved.
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